Tasmanian Industry Participation Plan Executive Summary

3022001928 - IT Labour Hire Panel

Procurement details

Procurement ID 3022001928
Procurement title IT Labour Hire Panel
Name of Responsible Hydro Tasmania
Agency/Entity

Supplier details
Name of supplier Genesis IT&T Pty Ltd

Genesis IT Recruitment's participation in the Hydro Tasmania IT Labour Hire Panel
represents a new market entry into Tasmania and a structured opportunity to deliver long-
term economic, workforce and community benefits for the State.

While Genesis is not currently a Tasmanian SME and does not have an existing workforce
in Tasmania, appointment to the panel will enable Genesis to actively build Tasmanian ICT
capability, reduce reliance on interstate labour over time, and increase local workforce
participation in the delivery of critical IT services.

Impact of the business
e Support for the creation of new Tasmanian-based IT contractor roles, with an
estimated 5-15 Tasmanian roles supported in the initial phases of the panel,

subject to Hydro Tasmania’s requirements.

e Progressive increase in local participation, with 30-50% of labour hours expected
to be delivered by Tasmanian-based contractors as local capability develops.

e Development of Tasmanian-specific talent pools aligned to Hydro Tasmania’s
technology environment and workforce needs.

Goods and services utilised

e Provision of IT recruitment and labour hire services, including candidate sourcing,
placement and contractor management.

e Prioritisation of Tasmanian-based IT professionals for all suitable roles before
considering interstate candidates.



e Engagement with Tasmanian SMEs and subcontractors, including local workforce
support providers and specialist service partners, where appropriate.

Broader economic and social benefits

e Retention of skills, income and employment opportunities within Tasmania
through increased local sourcing.

e Development of local expertise via knowledge transfer and mentoring from
experienced specialists.

e Support for inclusive employment pathways, including opportunities for early-
career professionals, career returners and under-represented groups.

e Use of flexible and innovative workforce models, including remote and hybrid
delivery, to enable Tasmanian participation in complex and specialist IT roles.

e Long-term contribution to the sustainability and resilience of the Tasmanian ICT
workforce.

Through its approach, Genesis IT Recruitment Australia will work collaboratively with
Hydro Tasmania to ensure that the delivery of IT labour hire services contributes not only
to operational outcomes, but also to meaningful and enduring benefits for the Tasmanian
community and economy.




